ReaderTT.config = {"pagecount":36,"title":"Slide 1","author":"mcostag","subject":"","keywords":"","creator":"Acrobat PDFMaker 9.1 for PowerPoint","producer":"Adobe PDF Library 9.0","creationdate":"D:20150604004727+01'00'","moddate":"D:20150604005244+01'00'","trapped":"","fileName":"document.pdf","bounds":[[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825]],"bookmarks":[{"title":"Slide Number 1","page":1,"zoom":"Fit"},{"title":"Agenda","page":2,"zoom":"Fit"},{"title":"Michael Cox","page":3,"zoom":"Fit"},{"title":"We makeEF\u2026 ","page":4,"zoom":"Fit"},{"title":"We makeEF\u2026 ","page":5,"zoom":"Fit"},{"title":"Nestlé UK and Ireland","page":6,"zoom":"Fit"},{"title":"Our Brands in the UK","page":7,"zoom":"Fit"},{"title":"Our Products in the UK","page":8,"zoom":"Fit"},{"title":"Slide Number 9","page":9,"zoom":"Fit"},{"title":"Deloitte HR Strategy Framework","page":10,"zoom":"Fit"},{"title":"Business planning for HR (Alignment)","page":11,"zoom":"Fit"},{"title":"Measurement (Strategic, Aligned & Cascaded Measures)","page":12,"zoom":"Fit"},{"title":"Measurement (Strategic, Aligned & Cascaded Measures)","page":13,"zoom":"Fit"},{"title":"HR Analytics Team (Types)","page":14,"zoom":"Fit"},{"title":"Strategic Focus","page":15,"zoom":"Fit"},{"title":"Slide Number 16","page":16,"zoom":"Fit"},{"title":"Imagine you are suffering from a deep pain...","page":17,"zoom":"Fit"},{"title":"Data driven approach of Analytics","page":18,"zoom":"Fit"},{"title":"Data driven approach of Analytics","page":19,"zoom":"Fit"},{"title":"What a good doctor would do\u2026","page":20,"zoom":"Fit"},{"title":"Business problem driven approach of Analytics","page":21,"zoom":"Fit"},{"title":"Business problem driven approach of Analytics","page":22,"zoom":"Fit"},{"title":"Slide Number 23","page":23,"zoom":"Fit"},{"title":"Use a consistent methodology","page":24,"zoom":"Fit"},{"title":"Our consistent methodology","page":25,"zoom":"Fit"},{"title":"Business Case","page":26,"zoom":"Fit"},{"title":"Inquiry / Approval","page":27,"zoom":"Fit"},{"title":"Contracting and Method","page":28,"zoom":"Fit"},{"title":"Data Management / Collection and Analysis","page":29,"zoom":"Fit"},{"title":"Present Results / Findings","page":30,"zoom":"Fit"},{"title":"Implementation / Follow-up","page":31,"zoom":"Fit"},{"title":"Case Study: Predicting Quality of Hire","page":32,"zoom":"Fit"},{"title":"Case Study: Predicting Quality of Hire","page":33,"zoom":"Fit"},{"title":"Case Study: Predicting Quality of Hire","page":34,"zoom":"Fit"},{"title":"Take away / Key points","page":35,"zoom":"Fit"},{"title":"Thanks for your attention ","page":36,"zoom":"Fit"}],"thumbnailType":"jpg","pageType":"html","pageLabels":[]};
